Our

people

INCLUSIVITY

COMMITMENT

Build a team that reflects the diverse

communities we serve.

GOAL >70%

~in line with
total employee
population

FY24
69%

FY25
69%

FY23
68%

% OF
WOMEN IN
LEADERSHIP
POSITIONS
(director and
above)

product

commifments

GOAL >40%

~in line with
total employee
population

35%  FY25

33%
% OF RACIAL/
ETHNIC
DIVERSITY IN
LEADERSHIP
POSITIONS
(director and
above)

PRODUCT STEWARDSHIP

COMMITMENT

Create products that are
100% cruelty free.

GOAL 100%

FY23
100%

FY24
100%

FY25
100%

% OF OUR
BRANDS
CERTIFIED by
both PETA and

Leaping Bunny

0 Goal achieved and maintained

COMMITMENT

Use ingredients that meet
our standards of “clean”.

GOAL 100%

FY23
100%

FY24
100%

FY25
100%

% OF PRODUCTS
WITH GLOSSARY
OF KEY
INGREDIENTS
publicl

available online

0 Goal achieved and maintained

RESPONSIBLE SOURCING

COMMITMENT

Responsibly source sensitive ingredients and materials.

GOAL 100% by FY27

% OF PALM-BASED
INGREDIENTS
CERTIFIED by the
Roundtable on
Sustainable Palm
Qil

As we continue Naturium's
transition to RSPO, we are

at 34% overall and 81%
excluding Naturium

FY24
75%

Excluding Naturium

planet

GOoAL 100%
FY23

100%

FY24
100%

FY25
100%

% OF INDIAN
MICA sourced
from
Responsible
Mica Initiative
members

81%

FY25
34%

overall

Goal achieved and
maintained

PACKAGING SUSTAINABILITY

EMPOWERING OUR
EMPLOYEES

COMMITMENT

Be the employer of choice
in the beauty industry.

GoAL +10PP* @ ™

above benchmark

FY23

+19PP FY24 ~ FY25

+18PP +18PP

EMPLOYEE
ENGAGEMENT %
RELATIVE TO
INDUSTRY
BENCHMARK

* Percentage points

° Goal achieved and maintained

GOAL >2,500 -y

# OF
INGREDIENTS
NOT USED in
Froduct

ormulations

Goal achieved and
maintained

GOAL 100% by FY25 -

% OF PAPER
PRODUCT BOXES
made with Forest
Stewardship
Council™-certified
paper

As we complete Naturium's
transition to FSC, we are at

96% overall and 100%

excluding Naturium

Excluding Naturium

FY25
>2,500 >2,500

COMMITMENT

Reward our employees
with a “one-team”
approach.

GoAL 100%
FY23

100%

FY24
100%

FY25
100%
% OF FULL-TIME

EMPLOYEES
PAID ANNUAL
EQUITY
AWARDS in e.|.f.
Beauty stock

0 Goal achieved and maintained

COMMITMENT

GOAL >75%

% OF PRODUCT
UNITS PRODUCED
in Fair Trade
Certified™ facility

Products produced in

Asia

focus region

GOAL 100% by FY25

% OF WOOD
BRUSH HANDLES
made with FSC-
certified wood

Q Goal achieved

CLIMATE & EMISSIONS

overall

Goal achieved and maintained for

EMPOWERING OUR
COMMUNITIES

COMMITMENT

Donate 2% of our profits
each year to drive positive
impact in our communities.

GOAL 2%

% OF

PRIOR YEAR
REPORTED NET
INCOME
DONATED

FY24
2%

FY25
2%

0 Goal achieved and maintained

RESPONSIBLE SOURCING

Utilize sustainable suppliers.

>EcoVadis
Average

SUPPLIERS
AVERAGE
ECOVADIS’
SCORE % vs.
overall EcoVadis
average

0 Goal achieved and maintained

COMMITMENT

Reduce our
packaging footprint

COMMITMENT

Increase the circularity
of our packaging

COMMITMENT

Meet our 2030 science-
based emissions targets

COMMITMENT

Source renewable electricity
to power our owned and
operated facilities

GoAL 20% @) by FY30 - GOAL 50% by FY30 GOAL 50% by FY30 GOoAL 42% @) by FY30 - coAL 100%

FY24
100%

FY25

100%
% REDUCTION IN

PACKAGING
INTENSITY vs. FY19
baseline

% OF OUR PLASTIC
PACKAGING THAT IS
RECYCLABLE, REUSABLE OR
COMPOSTABLE

Recyclability is impacted by multiple
factors, including local programs.
With 42% of our plastic resins
technically recyclable in FY25,
we're assessing what this means for
the recyclability of our plastic
packaging overall.

% REDUCTION IN
ABSOLUTE SCOPE 1
AND 2 Greenhouse
Gas (GHG)
emissions vs. FY22
baseline

% RENEWABLE
ELECTRICITY in our
owned and
operated facilities

% OF OUR
PLASTIC
PACKAGING with
recycled content
or responsibly
sourced bio-
based content

Packaging intensity
determined as average
packaging weight per

measure of formula

FY23 goal established

FY24 not reported FY24 goal established

0 Goal achieved early Gc

progress £ 0 Goal achieved and maintained

0 Goal achieved and maintained




